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Introduction 
It is certain that income inequality has been on a dramatic increase in the United States over the last two decades. To address this economic issue, economic theorists hold the perspective that binding price floor policies, particularly minimum wages, will be significant in enabling disequilibrium marked by excess supply and diminished demand.  However, this argument contended on the grounds of labor market, whereby some proponents claim that higher minimum wages hold a negligible impact of on employment. Various states and localities have been progressively experimenting with higher minimum wages with the aim of alleviating rising wage and offsetting increasing income inequality as well as stimulating stagnant economic mobility. This paper offers some insight into the current debate of the employment effects of increases to the minimum wage.  My argument borrows from a variety of recent studies carried out on minimum wage elasticity’s’ suggested by recent U.S. studies, in an attempt to make sense of the conflicting evidence.
Employment Effects on minimum wages
 	Despite that, the minimum wage studies focus on the employment effects of minimum wages, based on the analysis of several such studies I can demonstrate that there is a variation in the magnitude of probable employment effects across these studies. The deliberation often stems from how the studies consider low –skilled groups; whether the elasticity for is precisely indistinguishable or holds larger negative estimates (Card & Krueger, 2015). 
In understanding the effects of employment on minimum wage, there is a need to highlight various economic theories. First, the neoclassical economic theory holds that an increase in minimum wages will result in lower employment (Neumark, Salas, & Wascher, 2014). Often these circumstances arise because an increase in minimum wages compels initiatives to raise the prices of their goods and services, thereby compelling consumers to cut back on their demand due to higher prices; “scale effect”. Increasingly, an increase in minimum wage means  the expensiveness of low-wage workers a circumstance that drives firms to shift to machines operated by a few skilled workers; the “substitution effect.” Second, under the standard model of competitive labor markets, it is asserted that an increase in minimum wage will result in job loss among low-skilled workers. This perspective borrows the scenario that there is a reduction in employment when there is an increase in the minimum wage than the competitive equilibrium wage. In these circumstances, employers often substitute the “becoming expensive” towards other capital and equipment inputs. Furthermore, increased minimum wage and new input mix by employers implies higher prices, which in the long run results in the reduction of product and labor demand (Manning, 2016).
 First of all, I take to differ on the assumption portrayed by macro-economic theories; the notion that an increase on minimum wages not only increases labor costs for employers, but they also result in consumption demand among low-income households. I base my argument on the scenario that if there are no large negative effects on investment and external competitiveness, there is no guarantee that there will be a reduction in aggregate employment. Moreover, I can claim that an increase in minimum does not necessarily employment reduction, on the perspective that if some low-productivity firms reduce employment or go bankrupt, employment may expand to other firms, and the increased wages becomes a motivation that attracts more people into the labor market. 
Consequently, it is often argued that minimum wage not only targets poor people but also it impacts them negatively (Meer & West, 2016).  Arguing from the basis of the reality on this particular, I can assert that this claim is indeed true.  The trueness stems from the fact that poor households have no members working as a paid employee, and on the same grounds a great number of minimum wage workers are from these non-poor households.  As such, I can considerably refute the claim laid out by various policy makers identifying poverty-alleviating effects with minimum wages, because such effects are minute and sometimes non-existent. As pointed by Belman & Wolfson (2014), policymakers’ identification with the minimum wage stems from the notion that it plays a vital role in supporting the incomes of those in the lower part of the income distribution but rarely do they consider that increase of minimum wage do not lift households above an indiscriminate poverty line.  In my opinion, these policymakers should identify with minimum wage if they are able to hold definite evidence that increase on minimum wages does improve the lives of low-income households and as a result, they have better living standards.
Minimum wage and income inequality
 	Arguing from macroeconomic theories and conditions arising minimum wage is important in a rapidly growing economy since it will greatly help in distributing the fruits of growth more evenly across employees particularly by lifting the earnings of unskilled workers without substantial employment losses.  However, it should be identified that increasing minimum wage in a context of low growth may turn to be detrimental since it will either adversely affect employment rates or compel unskilled workers either into the informal-sector workforce or out of the labor force completely.
In-depth scrutiny of Autor, Dorn & Hanson (2013)’s “Untangling Trade and Technology: Evidence from Local Labour Markets,” I can attest that the leading contributors that have led to increased income inequality, and reduction in low-skilled workers’ employment opportunities, include  the expanding trade and technological change in the U.S.  Along with housing and financial market crises, technological change and expanding trade have increased the employment sensitivity of low-skilled workers thereby prompting an increase in the minimum wage.
 In-depth analysis of the employment effects associated with an increase in the minimum wage in contemporary labor markets is more prevalent to monopsony (Sokolova, & Sorensen, 2018). In my opinion, income inequality can be offset by policymakers considering equitable growth.  For instance, since monopsony accords firms the power to set wages below their effective level, managers and employers can afford increases in the minimum wage. Thus, these soaring corporate profits and rising inequality exemplifying the current U.S. economy are the fundamental characteristics of monopsony, considering they are facilitated by artificially low wages. Thus, an increase in the minimum wage may have positive effects on employment predominantly if the channels which these reforms may yield in job losses are offset. In my opinion, policymakers should look for strategies, during the implementation of an increase in the minimum wage for low-wage workers. These strategies should work in such that an increase in minimum wage results in increased consumer demand for products and services, which in the long run demand are increased driving workers to produce in an attempt to compensate for any price increases encouraged by heightened labor costs.
Conclusion
 Certainly, I am very much convinced that the minimum wage is one among many policies that seek to improve low-skilled workers’ incomes. However, the extent to which a minimum wage can succeed in realizing the improvement of low skilled workers including reducing inequality depends on whether the implementation of a minimum wage is well designed and operated.  To meet the objective of alleviating rising wage and offsetting of the increase in income inequality, policymakers should implement reforms in conjunction with other employment programs and work incentives. Furthermore, a more feasible solution to an increase in the minimum wage in the U.S needs to be a fundamental component of any inclusive plan to reinforce wages, employment, and growth.
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